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Leadership of 
21 Century
issue

Shift of 
paradigm is 
necessary

• Mechanical thinking leader could 
never know what would be 
necessary for transformation

• Standardize leadership means 
separable, countable, numerical, 
aspect of properties, behaviors 
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Leadership of 21 Century

Quantum perspective

Vision Co-creation

Co-development

Thinking Uncertain & Unpredictable. Vision-lead value and multi-visions

Feeling Meaningful relationships & individual wellness

Acting Distributed, network approaches

Knowing Flexibility, many ways can be used and exist all together

Trusting Experimental thinking, creativity & self improvement focus

Being Integrity & Cooperation among members
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Leadership of 21 Century

Quantum perspective

 Based on non-linear relations and the process

 Continuously created by interaction

 Not a deterministic and controllable phenomena

 Based on effective sharing of creative potential

 Self-organized capacity like other living systems

 No boundaries

 Holistic approach with values
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How?

 Transform our thinking patterns

 Life need to have new meaning, mission and vision

 We need to challenges ourselves by opening up ourselves to all possible outcomes

 Need to consider the context of application

 Sharing and synthesizing simultaneous energy, dynamic structures

 Opportunities to making people work together and rise synergic effects of performance. 

Synergy and richness of relations make these opportunities possible

 Focusing to understand the relations within the nature of individuals, not by separating 

them

 Based on communication, dialog and interaction. Sharing principles accelerates 

success
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Why?

The sum of the total is greater than parts

The whole has more properties and potential 
than each part

We can’t ignore anymore individual and group 
values

Interactions are synergic in complex systems

It is a process and learning process is more 
important than the results

Motivation by values and discover our own 
potential
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Energy = 

set of relations 
and the level of 

exchange of 
information 

facilitate 
complex 

systems to be 
adaptable and 

alive


